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Had intonkifttiuABl organlsFitlona are taklDc oeto And 
arrenfilag for enrTeye on one of India*■ oonepiouoae eootnl trends* It 
oonoenko eduoeted wonen tumlnii inoreAnlngly to profeselonAl onreere In 
rooent yenre In BoodiATi OsLIiL and otber oities* 

"declologlete eay the trend hae eime to stay ami is the outooao 
of progress in ednoatlonp the econonio dlffienltloi of iiis present dayi 
and the new urge of nonen to look beyond their hones for solf-o^ress|on« 
They beliove a silent trensromatiott is taking plaoe eith visoen breaking 
eiray f ron aooeptod traditions. ** 

^ The inrestigsior of this sindy had felt the Inpertanoe of researoh 
in the field of wonen and their ehanging roloe in the progressing 
society* It was felt that nara and aors ednoatod wonen in India will 
faoe the problen of bow to oonbine satisfaoiurlly the rolee of a oareor 
wonan and a honaewifei ainoe the tine of the Industrial Hewolutlonp the 
poiitioooBoolo*^payoho^lologioal nilien has ohasged in the tbst* This 
has brought ohangei in the roles of wonen in general and many nore wonen 
now enter oareer Utars« The Inpaot of inihiatrinjllnation is being felt 
in India also* New phyaioai and psyobologioal needs haws been oroatedj 
Standard of llwing and co^otltlwe spirit will still ge np* IHo alone 
will find it diffieult to shoulder the re sponsl bill ties of nalniainiog 
the fcinlly* It ie believed that the awerage life span of a woman in 
general will increase on aocount of nodical advenoeident* Various conner- 
cial agenoAes and institutions will fbrtber reifaioe the responsibilities 
of a housewlfo towards her children and donestie work* Vith snaller 
fanilios to oaiefor^ a wonan In India will find snffioient tine and years 
at hor disposal. Along wiidi hor rceponsthilltlos of rearing ohlldrenp 
she ni^t ho able to utilise this spare tine fruitfully for the ecoponio 
progress of her fanlly* 

Many educated wonen in India heliewe that a won(ui*n place is in the 
divine hone in her traditional role of housewife only, these wonen nay 
fail to Understand the oareer wonan who works outside hor hoMi 
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Jlik tha light of the above dleoueetoni Buoy iirobl^i related to the 
rolae of vomen nay ariooi- 

1» Are the two rolea of a houeewlfe and a earaer voam ■itnolly 
exoluelvet 

h. In vhat vay oaa thaaa rolae be eonbiusil aatlafaoborily? 

8i la there any avidenoo to anyjiori the belief that oareer vciaan 
devolope earUln tralte -riiioh nay baoena datrinanbal to the 
hayvinfl** 0^ fwil/ ‘>^'1 "^7 interfere in her fhneblonlBg 
aa a honeavife and mthart 
oti 

i, Are theN any paraonality oharaoeterlabioa whiob nay dlfferan^ 
tiate betvean oareer and non«Qaraar vonanl 

ihioh ^rk In thia field haa not boon dona in onr oountiy< 

The appronieh to the problan of vonan'e role oen be wl tl-dlBenaionnl• 
Soelelegiat«| eoBnanlatai danegraiihlata and payoheloBlatB oan view tbia 
pnblan fren different aa^ea, One atngla etndy oannpt do Juabloo to 
the variouB aOf>eeta. Ihia ntody le a# atteBpt to eaa If there la any 
peaalbility in the dlrootlon of nndaratandlng the problaaa of oareer 
wonaa In India in tame of paraonality-pnttemei Banoo, it waa daoldod 
to oonpara a group of caraor vonon with a gnnip of non-oaraor women, to 
know if thorn wai a dilforonoo in tholr payohelogioal naodn and poreonalLty 
obaraetarlattoe. The Tariabloe — age, odneatlon and aaononlo otatao — 
ware oootralled, Bdward^a feraonali^ Praferanoe Sohaihila w^a uaad aa a 
tool to aaooee the payabologloia nooda, aipplomantary InfoneaUon wae 

gabhorad hy pereonal inbarvlowB^ 

It ia apaoulatad that an aaaoaaMnt of tbo naad pattama of a 

potential aorfcar would help both empluyee and euployer in finding wt 
the Buitablllby of a peraon having a particular payoholagleal naod-Kiattaiin 

for ft JI|H90ifiO Jot* 




COLLgCtIuN tiF BATA 


Tht aibJgotB of the Study 

Thifl study vas ounflned %q aurser vomsn vtao bud oi>i«ittsd thoaaslvear 
to thsir ooouiiatlon for nors thua alns yssrs* this rensoii It was 

dooided that iknoiarried young sarsor girls vould be evoluded booimea of 
their unoartainty fur the oareari The nature vunen| vho bad taken u|i earaar 
sarleusly and were daepted ip it, ware aonsidarad uvra suitable for the sake 
of ibis atadyi these oaraer vomen boiveea the eges of 36 to Ol years vere 
enlnent In their fleldSh They eere oollega ieaoharsi prittSipalei vrltersp 
adBiniitratorsi daotore and nne payobolegist* A. list of these vonon Tan 
prepared and a forwarding latter was sent to eaeh of then requesting then 
to spare their few busy hours for the interwisWi Tha Inwoatlgaior sought 
final appolntnont tine on a telephona oall and was highly gratafbl to ail 
these ladiae who showed willipgnese to oooparato for the sake of this 
Study* 

To get s oonparatale nou-oareer group with wre or loss the ssm age 
raiigei qpallfioatlon and sooio-eoonoHio statnSy a neubar of a cpwlttoa of 
a rasidonilal area was approochad* through har halp a list of neii<-aaroor 
housowiwes was prepared and they were approached in the sane fashion* The 
tnwestigator wag thankful to all those woswn who oould dawata tlna for this 
study despite thalr heawy donaeiio dutiee and eeaial reeponeibilitles* 

It was intended that two faetors be oontrolledi One was that nil tbe 
sabjeots of this study ahonld be ainiuuB graduates and should belong to 
■are or less upper sooio-eoononlo strata* In this way we oould oontrol tho 
inflnanoe of eduoation and oaononio raaeons as tho oense far entering a 
oaraar* Benoe these two factors and age ware kept oosparahle in tba two 
groups, 

Career Qroup 

Following are tba oharaotaristiee of Uie subjaote of tba oareer woneni 
1* Age wary froa 36 to 43 yearsf aworago da*8 years, 

6, Ibrital aiatus — 14 iiarrladi 8 u&aarrled* 

8* ISduoatlonal qualifioatiam B*So» 1| Si H.A* 18|^ and 

fb* Dh !• 

4* Itaa range of years of service wariod frun 8 yenrs to 66 years, 

A few of thou had worked earlier Interaltteutly and now for seeie 
yeare they were in the present jobs, 

6, Tbe subjeoti were eollege lecturerSi prinoipalSi wriierS| dooterSf 
adninlstUator and a psydholegist* 




0* FroH the datn About their faail^i pereato* ^UAlifioetiona nnd 
profeanioiif their ■ooio^-eoeauaio aiatue m$ neseaBed^ it wee 
Aaeuned thAt the eutajeote beloBsad to aiddle Biddle end upper 
Biddle oleeea 
Non^OA£eer^^£Sg|£ 

The 20 ttpn-*QAraer haueewlvee Ferued the other groupi Kre of then 
bed worlMd -rersrlDB fron 4 nonttae to 0 |neri in aona oepeoit^ long before 
thej got BiArried. None of then were ou onf paid Job at ihe time of the 
leterview* Following are the oharaetoriettoe of thle gronpi 

1* Age rangei 34 yeare to 02 ye&re| awerage m 30.B ysara. 

B» Uaritnl atoioe - all narried* 

3k Bduoatlonal qualifioatlont 13 graduatea and 1 it An* 

4m Uoet of then probably belonged to upper nlddle and epper eoolo- 
eoononie olaoe* 

The group on the whole ooneieted of nature woneu who^ It wan aamnedy 
' ^nld hero deeoloped eertaln fined pattern of llwlng and thinking and nhe 
would bo oonelnteni In what they ejgftroao* 

HkUirt rf.tm mciMiBgiiini 

Two ioole were oagtloyod. one wae a perectnallty teet* Sdward'n 
Vornonallty Preferenoo aohedule and the other end wan an open-ended 
qnontloiuialre* 

A« Bdward*n Pereonality Freferenee Sohednle APS 

Thlo poreonality Preferenoe ScheMe glToo Inforaaiion on rolatiwwly 
Independent notnal pereonality Tarieblea* nie ntatononte about theae 
poraonality Tariablea proport to neaenre the 15 nanlfoai noede an haa been 
preaent originally by Jb liirray and othera> 

The APS wan aoloeted owor other Inrentorien beoenee It had none 
ndwantageoi 

I 4 BPPS Prerldea iufornaiiou on 15 nomal pereonality wariablee in 
relatively abort tine. Uaually other Inventoriea deal only with 
United nnnber of Teriablon* 

2* KPPS nan bo aaevered even in the abeenoe of an invontigater* 

3* The itona are worded ainply and refer to faniltar altoatiojaa* 
Senoe it doea not offer diffioulty in identifying end underataiH 
ding the aitentiona* 

4m Unlike nany other inrentoriea AM providee a aeora whioh indl* 
eatea oonaintsney of reeponaaa* 
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EVPS iM nRlnly & rejianroh tool ood la aultod tn thoao uomal oaaaa 
'wlion roaulta qad bo I'ovoalad to tba aubjoato If tbay ao doalra 
vlthout In any way offondtng tboa* Some othor InTontorloa vhiob 
IMivort to moaauro tralta Ilka anxlatyp BonrotiaLan eto« |iraaoAt 
probloBia In raporilnn tha aeoraa to kho aubjeota. 

Tho poraumallty varlabloa and naada daalt In SITa ara givan taaloir along 
viiJi iha natara of inforaatlon vhiah tkay allolti 

d”l« AohiaTOAonti To do 0 B 0 <a baat| to ba aueoaaafdlf to aooo^>llBh 
taaha raipiirlng aklli and affort» to do dlffloult Job vall| to 
to ba abla to do thlnga bettor than atbora« 

"S* Daforoafloi To get auggeayiona froB otherai to find out vhat othara 
thlnki to folloT Inotniottona and do ahat la aapootadi to pralaa 
othara^ to oonfono to onatoB and arold tha bnoonrantional* 

^■Sa Ordari To bavo vrlitan work naat nnd organiaed| to Bako plana 
taofore atartlng ob a difflonlt taaki to kaap lattara sad filaa 
aooording to aoM ayatoB^ to haro Mala organlaad and a dofinito 
tlM for aattngp to hara ^lllllga arraagad ao that ttaoy run anoothly 
▼ithont ohaiiga. 

"4i Bidiibltioni To aay vltty and olavar ttalngii to tall aaBiing Jokaa 
and akoriaii to hawo othara aotloa and oeaBout upon ona’i apporanoai 
W ba oontra of attoatioBt to aak iiQoailona otbora oannot anaveri 
"Si tttonoMji To bo afalato ooM and go aa daalrodp to aay afaat on* 

thtnka about tblBgOf to bo Indapoadont of othara In Making daolaiona 
to aruld oltuntiona whore ona la a^aoiad to oonforap to awold 
raaponalbllltlaa and obllgatioMi 

"II 4 Affillationi To bo loyal to friandOi to fona no* friondablpap to 
aaka aa bobj friaoda aa poaalbla|to abaro thlnga with fitendap to 
fom otrung nttaabMata, 

"7* Intrageptloni Ta aaalyaa ono’a BotlTaa and foallogap to put ona*a 
aolf 1 q othar'a placop to nualyaa tha babawlonr of atbarop to 
analyaa iha notiwaa of otharap to pradlot bow othora will aoi* 

"B* Snoooranoai To hawo othara prowlda holp whan in broublOp to aoak 
enoouragamant fron othorap to raoalwa a groat doal of affaotlog 
froM othorap to hare uthora do fawoura ofaaarfnllyp to bo hOlpod 
by othara whan dapraaaad* 


• Itaaal - Wm* 


iii i ipi Ufi gp- 
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"Q*' pominiwati To urguo for onoU fioint gf TioiTp bo lie n leader Id 
groupe to vhioh ooelibelonge^ to be regarded hj other* na a leaderp 
to perouode and influeuoe gthern to do what one vnntap to aupar- 
vloe OAd direet the aotlon of otherei 
^0« Abaaenenti To feel gnilty whan one doe a aomething vrangi to aooept 

blone when thlnga do not go rlghtp to feel baiter udian giving In 

twd. avoiding a fight then whan having one'a own vayp to feel tlnid 
In the preaenoe of euparior* 

"11. Mortnranoei To help frlonde when they ere In iroubLep to neaiet 

oibere leia forinnatOp to treat otbora with klndneaa and ngqiatliyp 
to do Moll fawoura to otherap to aynpathlna with obtaera who are 
hurt or flick. 

"Ifii Chongot To do new and different thingap tdraveli to neet nev peopLap 
to eat In new and different plaooflp to try now and different Jona* 

"13. Bnduroneei To keep «t a Job until It la flnlabedi to work hard at 

a taiikp to work at a alngle Job before taking on otherop to avoid 

being interrupted while at work* 

"14* Beteroflenualltyi To go out with nonbere of the oppoelte aonp to be 
in leva with acioe one of the oppoelte eexp to partiolpatfl In dtflo«fl<- 
fliona about eeXp to llaten to or bo tell Jokea involwlng aex* 

**13. iggitanloni To attook contrary point of vlewt to eritloliifl obbera 
publldallxi to BAke fUn of otberup to tall othera of when diaogroo* 
ing with thaup to get reyenge for Inaulta^ to beoono angry." 

Certain ooMon eon praetloeo prevalent in the U,g*JU| where the teat 
waa atandardined, are foreign to Indian ealtnro* Tbia provoked bom raaia- 
tonoe In the aubjeota. Snoept for thin variable on boteroaenoalityp onltarol 
blaa baa not obvloualy entered in renpoet to the other varlobloa. It la 
aiauBod by Edward that *^aatehlng atatMonta for dlfforant peraonollty warinblaa 
upon the agelol deairobility aoole woluoe of Uio atatenanto would tend to 
Blnlniiia aoolol doalrability aa a faotor lafluenoiDg reapvnaea to the itena. "fi 

The reported toat-aeleet rellobitlty vary fron i14 to «BB for tbo 16 
peragnality noeda* The apLlt^holf reliability ooaffloient wariaa free *00 
to .97(11) 

The eoeffloienta of validity ee Beaeuied againat aabjeotad and taaotaera' 
rating have net been giveup but it haa been reported in the Haunal that 
ooefffieienta are loVp Howevorp tbia doea not naan that the teat la not wolidp 


ft Edvordfl Manual ftTPS 

(n) Ibid. 





Unload tba ToliUtty of the arltorlou la oab^Ilahod, It la not oaa^ to 
naoribo the low ooefflolenta to the teat Itaalf. Xn thin aaee^ ono haa 
to doijond ua the ountont validttj of the teat aa defiaod by the itenia of 
the Moole* 

The teat la baaed on fcreed choioe teohnlqua. Vhe aubjeoia of thla 
atudy found both parta cf certain ItOBa not at all oppllonble and dlffl-* 
cult to obooao One fron the other, oapooialiy the Itena on heteroaenaality 
and ogigireaaloai* Honoe they left aoaio Itena onAnaueredi Vhereforoi the 
aoorea on the nooda of anoh aabjeota have boan approulaiatod aocordiiig to 
the dlreotlon In tho Uennal- 
Bh fho opeu^ndad jpiaationnaire 

With tha naa of an opeu«»andad q)iiaationjiiaire| mpuiy adfantegoa ware aeent 
Oar purpoaa van to find oat if tha two group* aould bo dlaorladnatod on 
peracnality neoda and attitudaci et«» Benooi opan^ndod queatiunnalro 
which wua fairly anatmoinrod vaa fraaad to peradt a free roaponaa* In 
thia way aaggeattve roapouaoa vere avoided and tho aubjeoia were alloved 
to reapend in teraa of tboir ovn frane of raforonoa and In toma of faotora 
vhloh vore aallent to thodit Thia alao provided the faotora vhloh ware 
pronlnent In the ihlnhlng of the Individu&la* m oould thna get fairly 
detailed ploture of their attitude, eapeoially the dynaailoa of their baale 
needs* Sona of the quoatlona functioned aa projeotlvo ooea and vare 
reroaling* 

Tha opeU'^Qded i|ueatlonnaira gave infumation on the follovlngi 

1* The early faially envlromaant 

a) the rolatlunahip enong parenta 

b) the attitude of parents toverda higher education for girl a 
o) the nature of dlaotpllna onemieed* 

d) the anbjeot’a reaction to parental diaoipllne. 

a« the nature of the fantasy life of the aubjeeta, bar aaplrationa 
and dealraa* 

a* Tha types of aohoola and achool aetivitlea in vhloh aubjeoia 
pariiolpatad# 

4* The attltuda toward work and the natnre and degree of antlofaetitn 
derived tharafron* 

A* The oenoapt of ona*a ovn oo^pateneyi ahllltlae sad oapaoltiae* 

Altogothor 04 qnoationa tapped the arena of ohildbood and faddij 
aiqierienoeai edaoatloni goals and neenpatlona and self liidge* 
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Th 0 iuforoiAtltin elloitod oft tha^e w»re tp ba aom^iled in 

flttob A wa^r ah to aliuv auna traodA vbieik laiky fona a iiAttarn aad Thioh could 
ba related to tbe need j^attama of the t«o groupa- 

The quoatlone aelcad to the aubjeota and their aoiqtlled reaponiea are 
glren in the <q?|ieiidlx« 

The quaattlonnAire bed bahj linltAtionai i^artioulArXj beomiaa it waa 
In ojien^endad fom* 

Ik Firdilyy the ^|u«atloaDalra van very lengtlij nud It took Uduaily 
1^ to a taoura for ita aohpilAtion end hence It vaa often tiring. 

£• There «are no fixed eAtegoriea* Often onaeerea tended to be 
lengthy end Irrelevant and henee diffloult to record. 

3. No iiualltAttve broAtneat of bha data vni poaaible. We had to 
roeort to <|eAtltAttve AnAlyaia. 

4* Sooe ^uaatliinA ware not relevant to the non-oaraer anbjaote and 
no aubailinta queatluna were ttipvliedr 

5* dene queatluna tended to be repetitive and sone othere vare kept 
purpoaeiy vogne to invite ^opla to talk* Thoaa 'ineetlune verCi 
hcvavart diffloult to anavort 

6« Fov fieatlone on otalldheed eaperlonoea and faniaey vhioh taxed 
rcnoie laenory of aventa vera reported ae diffloult to anawer. 

Tbe reliability of auoh auavora irould bo doubtful. 

A pilot eiudy of 0 vorfclag wonen vaa oundnoted vith tba aim of 
Inprovlug the quoationnalra. ta a roeult| it van oriaatod uore tovarda the 
oerear then the nvu-oaroer groups 

The plaoe of Inierrieir van alUbOr offioea or houoe aa van oonvanlent 
to the nuhjeota# 

A|dBiniatratiun of the Toela 

After iaivodnoing the purpoee of the ntudy^ the i)|tt*Bbioiuiaim wan 
adnlnietered. {pieutiOBn vera aeked and intTantigaior vrota dovn their renpennen. 
Thie took tine veually varying frou one and a half to three heura. 

The Edvardo Faroonality prefarenee Sohadule and Ito reoordlng rom 
vern then givan to eaoh iubjegt to be filled at their leimre* They veye 
retfieetad to follov the direotlone oavefully* the «onpl«ted NffS vaa 
oollaeted either right after the interviev |n eene oaaea pr on a neoond 
vieit or It vaa returned by vmiK Aii the 90 nou-oareer houeevivea, raturned 
itf but three of the onreer vouen aenld not and henee An tl^ final atndyt 
only IT oareer voaon vere inoUdedt ^ 





AMUiiraia of tnE PAtA 

the STS reoqrd of onob indlTidual v«s b^our^d aoourdiiig to tbo 
instmotionb In tba Ifonnnl* Inoou^leto lumvor bboeto wore approxlniikfeed 
and sooree on eoob of tbe 15 needn for oaeh eabjeot were obiainedt 

To find out If there wan any eignifioant difference between the neede 
of the two grouiibi t-*tent wan unedi 

Tbe valuea of 't' Cor eaoh of fahe fifteen neede bawe been glwen in 
Table 1. 

Tbe reepcipBee on the viueetionnalre were <j(ualit4tiwely treated* ginoe 
it wee nn oiten-eaded ^neitionnaire, ree^oneee were of waried aatnre. How- 
ewer^ ainilar anawere and tboae hawing approximately the eame meaning were 
put into ertiitrary oategorlee. *Cwo oategory- reeponeee like *yae>, *no% 
'fawoiirable^ and 'nufawunrable* were not diffioult to reoerd* fiat eubjeotiwe 
Judgement entered In grouping other reepeneeBii The reliability of tbeae 
oategeriei may he •iueetLonahLe« 

Tabnlaoion of the Heeponeae 


>jueetioii 

ft-i 


aubjeote 

Catagoriee 
of anaweri 

A.I 

Aifl 

k 
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Career Oroup 


Total Ren¬ 
frew king 
uuenoy 


ITon-Carear 

Qreup 


total Ban- 
fre- king 
^enoy 
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The above tabulation repreeeatn grahloally the way In wblob the 
reeponeee were analyaed* 

A tally for eeob reepenee wae aaeiibed to eaeh eabjeot. Rowe ropreaented 
the oategorlee of anawere and oolnmna repreeented the IT and 80 eubjeoie in 
the two different groape* The final colum for enoh group rnpreeented the 
fret]uenoaia of ooeuronoa of all theao reeponeee arranged in rowe* It did net 
repreeent nnieber of eaneet Tbereforef teied nober of different reeponeee 
an a partlonlar guentten often exeeodfd the nminber of enbjeoie nnleee the oate.^ 
gorlae were independent of eaeh other* iben the total vulber of reeponeee 
were not eqjual to the muriber el oaaeo In enhli ontegeiieei {.%' wae beoMvee 
either tbe gueatione were not epplioeble to tbe mbjeetg or they reflMdh<e4 
from anemring than* 






the n«i«oDii»B for enib poitlon vira rukad in order of fraqoBikojr of 
iti ooourenooi Tbia «ai dona aoporiitaly for tho two gnnitut Df^n the 
BAiM lutairers got the ana mlclDg for both Iha groofii ipartlonlar roi- 
jionaa ataloh ocoured laaa {raquoDU; la aao group aa oon^arad to tha other 
nnd got a ralatlTaly lo«ar rank vu ABauaed to ba oot no i^nortnt ai it 
laa foi tba other gronpi Tbaaa quaitloaa tare open-aadad aad aubjeota 'uvvLlee| 
had their oan fraaa of rafaraooei 

If tha ranklnga for thaa vara dlffareat bp Q or aoro reukaf thea It 
vai tantatiTaly aamad that aoua dlffareat trend or anphaala nap exiat 
la tha tvo groupat Ehrther Infaatlgattou vaa aaggaated la thoae areaa 
vhara aoM dlffarauoaa appeared batvaaa the tvo groupot onlaaloa of ny 
reaponae by up group auggoated that probably It vaa uot oonaidered laportut 
bp that partloular gronpi Thla vaa takea into aaoounti 

la thla vapp there vaa tvo-vap ooaparlauai ooa betvoro the tvo groupa 
and the other vlthln the anna groupi Thaaa oonitarlaoDa oould reveal treada 
la the tvo groupa vhloh alght dlffarentiata thea fron one naobher» bHUn 
the baalo uionptioa vae that tho tvo group! of oareer nad noa-oareef vere 
not different froa eaoh other* Ihsrofurei one ahottld keep in aind the baile 
alallarltlea la the give groupe vhllo ualpelug* 

The pepobologloal neode vhloh vere found to be ligalfloautlp different 
in the tvo groupa vere vlovad lu tha light of the treude found to bo diail*' 
ailar In ti» tvo groupa, 1*0*, the aeeda vere eaplalaed In tema of tha 
baokgrouad of eiperlenoe In tha aaotlon of "Sleouaelou"* 




flKDlMQa 

The dntfi haTe baeo lualyaed both ([tifWtltatlToly find i|ualltatlv«ly« 
Table i referii tu the raaulta of the EPPa and Table 11 refen to aobo 
oharaaterietloe of the tvo groupe. 

Tablo - I 

The Dttnne bf the eoereOf nerui dlffarenDQi atBndiii*d emr 
of tbe dlfferenee end t-ratle for the two groujfe on eaob 
of the Id enriableoi 


ITT 

No* 

feraonnltty IQSAN 

(IIEfilia)variablee Career Nou-* 

Career 

X X 



8. 

- 

1 

tohiovenent 

16.04 

16.66 

O.SO 


4*38 

.308 

8 

Deferoaae 

13.8(1 

la. 76 

0.40 


3.36 

.601 

0 

Order 

14* £0 

17.00 

3.ei 


4.57 

8. aDi« 

4 

finhibitlbu 

10.66 

10*46 

0*80 


4.08 

.MB 

8 

AUtonooj 

16* T6 

ia .66 

0.11 


4.76 

.009 

0 

Affiliation 

14* BB 

10.62 

4.86 


a. 05 

4.818* 

1 

IniraeoptlflU 

1 B.BB 

15*96 

8.34 


0.66 

1.054 

B 

gnofloranoe 

B .66 

la. 10 

3.45 


5.06 

A.078e 

9 

Doffllnaaee 

16*41 

18.06 

6.36 


4*14 

8.400e 

10 

Ahaaeeient 

14*89 

14*15 

0*14 


6 . aa 

.006 

11 

NUrturaaoo 

17.06 

IB* 45 

l»88 


4*08 

U048 

IB 

Change 

16*80 

14.15 

0*86 


4.15 

.601 

13 

Nadarnaoe 

10.35 

16.70 

0.66 


..Bl 

1,038 

L4 

neteroeeanallby 

7.18 

4.80 

8.BB 


5.16 

1.718 

16 

Ag||reoeloa 


10.80 

0.90 


4.97 

.080 


^ Signlflonet at tOd level 

FroD Table 1 it om be aeon that the values of etudent'e ratio (*t‘) 
for the ueeda of doalnMioe and affiliation of the career group vere elgai-' 
fioantly higher for thie group at .05 level* tble indleateo that the 
career group had greater ueedn for doraieauo# end affiliation than thoee of 
the iioii**oareer gnnipv 

The valuee of ■tudeai*o ratio for the neede of order and onfloorenee 
of noiipMiareer vere alfnifioantlr higher for thte gronp at lOO level* Thie 
Indieaten that the no]i«>oareer group had greater neede for order wad 
■uooeraneo than thoae of the eareek^reup* 





rftHlilt bnBtii on the of twatlonaftir^ 

C«rtaiD ffh^ta r^boiit the tvg groups aa found oui in tha (^uestloiknalro 
am glreia In Tablo 8v 


Tnhia 8 

Avorago agng ^alifloatlonn and Marital 
»tntun of tho two aeroMpn 

Camer Won-oamai^ 


Aworago ago in joaro 

43.3 

00*8 

j}uallfloatlDn 

Oraduata 

8 

13 

Pooi-graduaio 

14 

7 

llariial gtatua 

drrangod narriago 

4 

18 

Lowo narrlago 

10 

5 

Danarriod 

a 

0 


All (|nontioQi and annwnrn art not dlaouanod lioro* Only thooa ahleli 
giro indlooiion of omn» difforonon and ara noro or loo* dioorialnatovy aro 
doali with* 

tlio apoolMOn of tho iioooilunnalro in glwon In ttao aproodlSi 

1« To ouiN oxtont and In none fora parontal dloharaonjt pnrontal 
inouMiiatability and aoaooqiiiOBily unoatlofaotorjr hodio lift wao 
froquonUx roportod In tbe onroor group* Tboro wao mn oaionlon 
of ouob a otatonont fron tha non-oaroor group- Tho algnlfioant 
faot boro la that ono group bao ■antlonod and tho othar gfonp 
baa not* 

2* Tboro wao a tondonoy on too part of tho oaraor group to bo 

rolatlwoly Mora robolLlovo to tbo parontal dloolpllno* baoontnant 
waa unpreoood wltb loon inhibition* SoM of tha atatonaflta 
worn ■*! fought ▼iulontlp' with bln (father)"| **BD 0 eated nothar*a 
domination^ rewoltod and abovod lt|** ’’gonotlnsa I naod to gat 
nad**! '*hatod mj fathori** **1 hatod to oome boob homo*'^ 

wna 

3* BoLatlenoblp with tho fathoi^mero thn formal oonparod bo that 
with tho mothor in tho oaao of oaraor womon* lublTnlonoo townrfa 
paronta and diffioultp in oapronalng poaitiwo fooling toward* 
father waa Indioatad In tho oaroor group* poaltiwo attltudo 
towarda parontoi oapooiallj fathor, waa roportod Bdro oftOd ih 
tho noA-^aroor gronp^ 




4« UnriDK n onreer fud & i^rcf-fsiulon va« mentloiiad ab naoh aoro liB|iortut 
than nnrrlrma by tha jpArebta lu oartnia onseB of the career gnmpi 
&■ About half of the oareor grou^i rej^jortaU that they undertook the raapoo- 
albllltleB to do their etudleN well uid uue^thlrd of this groui) 
reported that they were ToraalouB readara. There wafl oulodlon of thla 
atataaeut In the non-^oareor group* Fretiuaney of nentloatvig houaeliold 
dutiea waB nueta greater In the non-oarear than in the career group* 
e» Debating^ aiudloei dreiaatlcB twA gonee vora bobo of tUa aohool anti- 
vlttaB in whiob the earaer group partiolpatod oiore often imd did well* 
7« OBe*tlilrd of the carear group reported that they were oeleotod ae 
oIabb loadarB. There wna nu oniBwlou of thlB etateiaaiLt In the niMi- 
earecr group* More often than net the Bubdeeta of the oaraer group 
were aelaoted ab proBldeniSj Beoretariaai editora of aindanta' orgfr- 
nleatlon* 

8« The reepouaea on throe more or leoa alaillar iiuoatiuna vara aoneldared 
together* flieae ivere queetlona dealing with early Inaga and viaion 
for any other oooupattoni adolasoent day^droaulnga and Bubjeota* 
aapirationB* In the career group the eubjecta reported that they 
thought fairly often each aa teaohingi mdleinei vfitingy laW| eoclnl 
woric and adnlnietratioiii Intereuttiigly eoough» tan of aeventatn did 
BooMhov baooiae mora or Leae what tbey aspired to ha* 

Di Tba raaponBflB noet often reported by the oaraer to the tiuaBtioa aa 
to what faotora helped then in the aohievemeut of their goalu vara 
habit of hard worhi paraeTamnoBi patlenoa^ aalf'^oonfldeaoei 
oonragei eonaolonaoiouaneaei inolinatlon and habit of axaDinaan. 
Parental uid huabond^a anocuragement and nDn'*d.ntarfarBnoe vara nora 
often reportad by the non^oareor group aa reaponaa to thin quaatioiiii 
Hpwavari nora non-earoor than career aubjeota reported that they 
had not aohioTeU their goaia thna far* 

10* About thraa-fuurtha of the onreer reported that they vare aatiaflad 
vlth idkat they ware doing* In tba nen-onroar group thie faeling waa 
lean B»rhad« 

11* the aarear vuraen aeened to be aiure oartnin about thalr future planit 
They reported that either they vould renain In their jab or aoBtinda 
to roadf write or go abroad for further atudleB> The non-^oaroer 
vovaii reported that Lhay night do ^aonething" or **aane^ part*tlei# 

Job or Modal work when their ohildran would grow up* 




1 « •» 


follpurlng iiuoPtibUH and dnal vLth the natuTe of tbn irorls 

of tbo tve groups* 

The rsBiiunnea of the anresr group to the kLuastliiD '‘Itij do jrou ifurk?” 

Tore as follovsi 

The vi>rk In Ilbod and It la intelleotaally exalting and ohallenglng) It 
gives Boonpalaol seourliy) It Is dlffleult to siaj si hone* 

The roBponses to the iiueHtluii**1lhat valuas did /ou Boa in ontarlug tout 
present way of Life?" are gWen baloirt 

One oon have intallaoiual and epotiunal aatisfaotioni one oan ouniributa 
in moulding tbo oharaater of future aitlsenai one onn ba aounoniloally indepen¬ 
dent and have the freedon of thought and aetienk 

The queatidn "Idiat are name of tha aatlafying Lhlnga of what yuu do?" 
was answered ae foUowei 

The inielleat is shaniened by diBouaeluni ereatlwe writing Influenoee 
people whioh giwee a eenae of satlBfaoiloiif meeting lutaraotlng peepla and 
tba feeling that one is uuefttl is satisfying* 

The same r^uestlon wan responded by the nen-oaraer group in tha following 

way# 

to see ebildren growing gtires a great sense of BatlsfaDtlonf to see 
bOAUtifnl haose running efflolently wiUiin the budget giwes a aense of 
aohiawamenti to see tausband well-fed and happy and that the edmiratlun from 
frienda and guaata as being a good taustesa gives liappiiiess» 

Delew are tha fuiavers given to tha i|uaatiun"Wiat hindranees get In the 
Way of your aotalaTiog maximum satlsfaetiun in your work^ outalda or inside 
your hottoT" by the eareer groupi 

Ibaenoe of sincerity and ineffioienty in workf laoh of free exprassioDi 
nepoiismi and owrmptlon oome in thais^wsy of sttisfaotien# 

In relation to bone, it was as follewsi 

tforries that home and family are being neglootedf laok of ouffioient 
tlmei things done'in great hurry bring a feeling of dlssatlsfaotlon. 

The non-Hiareer group said that in-laws and relatives* intereferenee* 
servant problem are main soureis ul dissatisraotlunt 

sshat are the faotors related to your work whlota annoy ynUT" 

Routine nature of work^ adminlatrutiwe intorferenees and Indlfferenoe 
of authorltisB, laeic of integrity and sinosrity were the faeturs irritating 
tha eareer women at ti«es| while aervant problem and guests and relatiwts* 
Interferenos were the *uin souroe of Irritation for non-eareer «omeu» 




Tha in irhioli faunbuidi ^otunll; help ihnlr worblug vlTfin ^rei 

By louklug After the ohildrea>n etndy Aud gueate and doing eomo kind 
of doDsotlo work like nbopplngi wnoBlng nud cooking. 

To tho i 4 u«atlon wkuldMr your ohlldrou would bn bntLor off or would 
hnrn boon happier if yuu bad noi worked outeide the homoi the ranponeon veroi 

Their ohlldren oilght hate been bnpplar and healtUlar If they hnA not 
worked! eome of them reported that their ohlldren are proud of their nothers 
being in oareeri while a few reported ^at their oareer hao not affeoied 
their ohlldren In any way. 

The following wore the reaponoee uf the two groupn on general problea 
of career fur vonen and oharaoterietioa of an Ideal noJem boueewife and 4 
profeeNional voniuif 

1* The twu nowln reaeooe given by both tha grouse an ie why wonen work 
uutelde their hviioo Were the ocononio reaooni the noed for Indepan- 
danae and to be away from the unpleaeantnene at home* Kun-oareer 
group aloo felt nore otrougly that eereei uoueu were teuperiusontally 
different and did not like doneotio work* 

AC to why many highly ednoated and well trained wtmen do not mirk 
oulaido their huiM| the oareer group gave theee reepunoeei 
They are laay and daeira lusnry and eonforU There la a natural 
tendency tg have a hone end a fainllyi TaiaperoiBOUtally they are lean 
robuetp lack ODefldentei potiwation and are lulrgverti for non^caieer 
group the raepbnaeu were in the following order. The oppoeltion and 
ubjeotlgn uf baeboudii, l&»lavS| Innineuo and deeii e for ognfort* 

There in iiaUiral tendency to have a huiae and fnnilyt Thin group did 
not think that ienperanentnl difference In notivuilon and rubuetneie 
wee a very In^ortut feotori 

3» Both group egreed that oareer and hone life oonld be ounblned eatlo^ 
faotorily only If eertaln faeilitlee are available at hum*. And 
about the eane nuidier in both the groupa bellawed that theee two 
oannot he ggqbined eatiefaotorily beoanee it always oreated uanial 
worrlen and annietie# about hoae and faaUy being negleoted# 

4. The two gronpe egreed that by helping In the hcneehold ohoresi 
repairing of electrical gadgetn and by iiyii|iAtbotlfl| underet^ding 
and onoovraglng outlook Niehande eould help their working wiven. 




5* BotU uruu^s agreed that a wife eeuld help her hiabaad hy providing 
a oonfortable »uid peneeful hosM aaintained 'Rlthiii tbe budget^ bj 
taking on lntere«it in hie work end iienietlng Mn and by eymiatlianing 
and encouraging bin and not nagging* 

Qa There waa baelo agreemeiit In the two gronpe on the deoeriptiun of 
an ideal Indian biineaifife« \ooordlng to then ehe in one who looke 
after the dlaaipllne and ednentien of the oblldreni and who natinflea 
lniebaad*a neede and ifi«.aonpaaien to hin» Sbo la ibo ono uriio nain- 
talne a oenfortnble and oonweuient hone ohloh runa within the budget 
effiolnntly but effortleaaly and irtio in ieaa dependent on aerrantei 
in ednoatedi veli-^lnfurmedi ono who 1 h uharaing and enavt and one who 
haa interenta and habbiea outnide the home* 

Im In deaorlbing on idenl prafeeaional woman both gruupa deaoribed her 
in the foliowlog monneri >*3lie ia 1tard-*worfcing^ affiaiontp honeeti 
aineerOy tolerant nnd aelf-*GonCidentt who in oharmingj dignified and 
feninlne and one who doee not throngli her woighte around» There lap 
howevarg one important diffarenoa* the oareer women mure often niatad 
that a prufenaienal woman nhonld oiao bo ae tsonpeient aa a man and 
ahould not aek for oonceaalona beoiuina of her non* Tho non-oaroer 
did not atato thia no often* 

8« To iho «|ueatlou aa to irhat (.jualitioa do you dialihe la modorn Indian 
womoDp there wan a differenoe among the two group^on oNpbanin* For 
the daroer gronp following woj the order of the ronarkai 
gupe rf 1 o 1 al 1 ty 

their oonoem with faahlona, dreeaeOg paientation^ naba^P 
aelfiahnaaai egu-oentrlolty and nnobbery 

Ihe non—career awperted they diallked the tratta in tba following 
orderi 

Imnodoatyt friwolityi fllrtationeneaa end pronlaoulty 
Unlntelligeut and ahnllow aping of the Hbat 

Over ODnoeni irith faahionag dreneea and oetoniationa^inake-mp* 
ggveverg the the first two reaponnen had not oecured eo often in 
tbe remark! of the career woman* 

6* the two groups again dlffaredbl on the enphaaia they plaood on the 
^lualitiea that they would ilka te nee in madem Indian wpMa« For 
the career group it wee in thie crdort 
Open mlndedneaai alerineea and Independent thinhlng 
Gourtenyi Hodeatyi gracafulneee and ehnrm 
CouragOi oonfidenoe and liar^wefk« 




Tbv aott^onroar tsruup reported in the following orderi 
Cuurtoijp Bodeat/^ grAoofulneea mod ohnin 
Gcnirngei oonfidanoo and hard-wb|4e 
Bduoatloa and Intolllgesao 

Indopendeut thinking in not refarred bo often by tha noa-^onraar 

groupi 

Certain i^roblenie Tram raUed In the BooUon of IniroduoUoni M 
might attempt to anewer then In oottCluBiqn uf the above dleeueeloDt 
li Iha tvo rolai of career and hoiiBevlfei It leemedp were not 
Inounpaiible. Oivern certain favourable aironnatinDee^ the 
two Qovld bo oonblnrd fnbfly eatialAotorllji 
k. the career women felt the need to be femlnlDe ab nuu^oaroer 
did. 

9. The hoUiawlveB ebomfed that all tbelr piyehologlool needB were 
not Bet Batlefaotlrll/ at home^ 

4t There was aumo avldence that mget career vomeD had greatar 
need fpi domlaanoe and affiliation and moat nun-oareer women 
hod greater need for nicooranoe and order* tbere wne no evl* 
denoQ the tvo .rtu^o vera not nllko on iho utUor iioroonnlltj 
noodi, 

S. Tbs roaijoiiaoo to the .j;uootion vhotliar ooroor fur quthor could 
bo ilotrlnentul tu chlldren*u hanlth and happlnum Tore dlvldod 
nnd nothing deflnltd ouild be etotod, 

0i The two nresc of wurit of oaraar aad non-oaroar wpiien voro cfilto 
dlaalnilar and they praneuted different prebleBa tdiicb oollad 
for dirforent adjuataonto na ^ reeult of wtilob they abo*ed apoo 
dlfferenoea in their reaiiDnae^pCibtemai 





msCUSaiUH hMU IMTSHPflBTATmH 

Ho glnia hfia been nada fur my ab^tlatloal inforoagg oo tba baala of 
lUKtlyala uf the viueotlonuelre ■ninly beoriuae the auidC^ar of omaa were f»W| 
the flufajeota vera arbitrarily ohuaen lyid the oatoijorlae were aot Buiually 
lodeijoadent of each other* 

l*oiidering oTer the data coileoted md the ootee takaa down In the fora 
of the l‘ra>iueney aa ahuwn In the avi«eadiX| the ro<mlta auggeated that there 
van not naoh difforenoe betireon the tea grohiia* However ^ the two greupa 
differed on certain enphaala on different reepon^ea and cniaaiDii of 10019 
roaifdiiaea by either gruu|it The two gronpa on the ETPS ware not Identioal 
regarding needa for dcnlnanoef afriliafcloni aucoorance and ordar* 

In the career group eons degree of diaharacny and itioun^jatibility 
diBoiig parenta were reported* Thia vaa often the oanae of nnhaiipinaea, con* 
fllot and tenalen in the family* ad luibivalent attitude towarda paranta 
Could he dlaoorned. Thia group felt leaa Inhihlted to axpraaa their feeling 
of reaentnent to parental diaoipline* Aa ehovn in the aaetiou on Findlnga, 
a few BUbJecta atated their rebellioua attitude towarda fatherj mother or 
their aubatitutea. In other wordci they rewealed a tendency for reaiataaoe 
and oppoaltlon to anbjugation* 

Half of the career group felt recponelble fur their atudlaa. thin 
waa conpletely emitted by the nen^oareer group* One third of the earoor 
group aald that they were vuraoloua readera* In thia very group there were 
14 poat-gradeatea and only three graduateOi while thara were 7 poat^graduatea 
and 13 grodnataa In th« non-<-gareor group* 

the oaregr group alao reported debating and atudiaa an their main 
aoUooi actiwitiea in wbioh they got diatlnotion* Bealdeap enc-^tblrd of ihla 
group alao reported that they were aeleeted an olaaa leader#* Thia atateomnt 
waa omitted in the non-oareer group* Alao the rreipienoy of being preaidentB| 
Boeretariea, edltore in thia group wm reported nora fre 4 uent than in the 
no&*oareor group* 

The SPP8 alao Indioatad that the career wonan had a great need for 
doninonoe and leaaer for aucoorance and tbeae two neoda are eonplcmentary. 

The career group reported that It vaa their own hard werkf devotionp 
peraeveranoei patlencop Bolf^aoBfldeRcep eourege lukd incliuatlon more then 
any other footer which had helped them to aohieve their goola* 

Trem the above diaouealeup it nay be aamiariiOd that there waa a 
dlapoaition in the oarear group tu chew fairly early the Inellnaticn for 
indepeudent thinking^ aolf««aaaerticwif for leaderahip* 



ij fluna BTldanot to bolLava that i^erhaiia tha oiiraar vumaa abowed 
loaa dlaoffavMkQT betwatto thay aapirad and irtifit they aohlevad, A lonai- 

tudlnal atudy of thair oarly tilouai Tlalonai daulraaf dny^reiuQa and pnrflntB* 
anbltlon give a olna to Mipport the hypothaala ihaaa dunlnooti Malf-rallant 
poraonnlltlaa any puah thanaalvaa to aehiava the gqiila nnd thina ahvw roitk* 
tlvely loo dlBQropiinoloa la the level of aaplratlon and aotaiavamanti 

Tha nniura of tha work for ojorlty of the onaea involvad IntalleotuikA 
problan and ohallanga vhlob they liked to docU vith. Thla vo tha bio of 
the aaiflpla that nil tha onraar woMa vara Involved In Mona or the other 
IntolIootudL notlvlty* Thla wna one of tha Tonaona why they hnd over and 
Agnin omihaalaad Indapendanaa of thtnklngt Intallaotual ohallonga na anditlng 
And oraoitlvo writing which annblad tbaa to Influanaa peupla na n aoiiroe of 
anttafnailon and eanaa of aahlavaaMit* 

Tha onraar gron|i ahowad greater need for affiliation aa reported 
earlier^ Could we any that the onraer woman have hli^ar arflllatlon need 
to begin with? Probably thla might lead than to aoek now frlandablpa nnd 
aoolal oontaota for their emotional antiafaotlonk un the other bnndi the 
non-oareor uToup probably have lower need for affiliation to begin with 
and ibay find eatlaiaotion vltb faHlly aaabera alone and do not have to ■aok 
it uutelde* 

Adminiatratlve Interfaronooa and liuarruptiunai lack of ainoorliy nnd 
integrity vere the faotora related to their wprk which Irrltafcad the daraair*-- 
womant Mlbrriea about the unatiaadad dutiaa towarda their home and ohiXdren 
Came in tbo way of their eatiafaetlon Im thair work, some of them did 
report that parhapa thair children might have bean happier and healthier if 
they had not worked> Thin may Indioate that their urge to ba at home and be 
with thair children vaa no laea atrung than that of tha noa--earaar houaavivaa* 
Tba career group bod aaid that tha raaaona why momem eaak Jobe ontaldo tbolr 
homea were eoonoiaioalt to ba independent and that untalda work la more axoi- 
ting nnd oballenging* ioovnllng to the oaraor grvupi vary highly ednontod 
and trained woman do not work outaide beoauaa of tbelr lanidaffdi oioiberliaoaa 
and introvareien nnd lack of motivation* The aforomontionad diaonaolon 
euggaata that the enreer women have eimllar neede mm any uthar women* How- 
avari they ohovad fa extra need for indapendanoay nnad for aolf^xpranaiom 
uid greater motivatlont 

Tha eonoept of on ideal OHidarm Indian honaawlfo van anna lb both tba 
groupa* ft Wfie different for an Ideal profonaiunni women# The onraar vemen 
felt that prafaaaioniii woman ahould ba et|nal to men in oo^atahoe and tht^ 
•hould not nek for nay oonoeaaiuna hoecuao they «ro woman* thin wse not 
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ottDs&dered att oatfautlAlf by bits uon^^oaraar grou|ii 'Xhia night iuilloiiia 
that tlia oitreer vunou fait aalf-aaaartlTa, danlnaai tukd leaa auoooruita 

The viueltWe and aagattva Haif<*iw^aB of the oaTaar udioeii vero aaamad 
te be Jlffereet fron ihoHa of the non-oaraor groupa Tliejia vera laferrad 
froni the auea^era to the next two projaotiwa 'XuaetlouH. Ilodani vonaii to 
then wee a refaraaqa groupt ifh nay aeeuna what the^r aaw in that nareianoa 
group ae undoMlrabla or daelrabla traita nay hewa In faot vaflaotad their 
own oonoept of egu-ldaai< To tha q,iiB>tion what iiuelitiaa do you dielika 
about Bodern Indian wonaiii they had aald tha rollowinm 

u« SnporfioiaXitgrg h* ciwar-draaalng and oetentatiuneiiaiBaheHipg «■ 
aalflBhuoan, ega-oantrlcity end euubhiiihaoBB* 

Probably their oeutral oouoeru for the naka of their wohb ia fur fra# 
axpraBeluni ainoarity, boueatji dapthg bruad-aiudadnaae and Bagnanialty. 
auperilolalltyi Mbow and aelfiahnaaa ihay would like to avoid In order to 
bo alnoera and aarioua in tholr work* Thin noffatlwa aalf-lnago la tha 
raeult of tha naturo of their work* Thaea i^ualltloa vara oDnaidarad undaei- 
Table and hauoe projaotad to the refareDoe group ae ^luUitlee in tha 
nodam Indian wanan whlah vara dinlfclad by the oaroar group* 

The poeitiwa inage of tha ega^idaal of the oareor group waa rawealad 
when they atatod that the nodam Indian woomil ahouid be opaiiHaiddadg alert 
and ladapendant In her thinking* Mftaat tho oarear wonan might have thought 
dealrnble for than waa alao ooneidarad daalrabla for the rafaronoa gnnipi 
it watf again a prejeotlon of thalr own eonoapi* 

To raoapltulata the main points of the diaQuaslon no far about tha 
poraonality oharaotariatioa of the oarear woneai 

I* They vara tho Indlwidiala who vero greatly oonoarued with the 
indepeudanoe of thought and aetion* 
a* They vara donloauti lose dapandont on others* approval or adwloa 
and were leas auoaamnti but ahewad the need for affUiatlon* 

9* They ware tha Indlwlduala wdiara lawala of aiplratien and aabioranant 
vara probably eloae ta one another* 

4* ta on adluatmont to their work^ they triad to avoid falaa waluaSi 
auparflolality and triad ta dawolop a type of mind whioh wumld 
waloona new idans and new oanoapiB* 

In be4afI the oaraur w o ma n under atudy sha w a d the* faUaulng pa monalT liy, 
ohoraatauiitiaai 
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Ttaa non-a«reer womgit npcirtad Ih^t nrirrlntfa vrna inavltmbla for 
then vxd t»be uabjecia ab^ifareably hod no tiftfl'loulty lu oa|(reaMtnB iioaiblTe 
faeling toVArda iiAranta. flivy ra^urted they vara raaiiuaaible fur tbair 
hpuaeliold duiloa* Xn aflliuol| bhay ra|iartad thay did vail in dranatioai 
dAuoBi miaio and goaeai DabAtlng mid atudiaa vara not ao cifben laantiunad 
AH by tba caraer group# Thara vaa a algairioaai pmiBulon of tiio atntMent 
that thay vera aalaotad ai olaaa-laadera and laodarahip In otbar anpn- 
oltlen vna alaa lean ortan vaniiuned* 

Tba aad^ltlunap anplratlaua^ viabaa and fantanlaa vara nora mi* leal 
iha aaiaa aa In ttaa oaraar group* llovavari a faw minbar of vonau in tliia 
group reported that tbay oould not baoona what thay vinhad to ba. Yhay 
bad not raoafavad thair gaala ao X-ir« ^ey vara nob apaoirio about tbair 
future gorblflp and banded to ahow a vidar gap batvaan iha levala of aapl- 
rntiun and nabievonant- 

Tha vorld of votta of non'-ooreer vonan related to thair otaildraop 
buaband and other ralatlooa nad aatiafyiag the naada of eaob of than van 
thair dnty# It mlao cunalatad of ranning tha hotaa aBoothly and effloiantly 
with or without any help* Thia any explain thair need to be orderly* Tha 
need for order la greater for tbla group than for the oaraer group* 

Uhat anuoyad tba non-oaraar fauuanviTan and eruia in bhair v«y of 
aohlMvlng cull aatiafaotltin vara thair ralntlvaay *uid•in-lava* iatarfaranoa 
and aarvant problea# Tha raaaona why highly aibiaatad and vail trained voiun 
do not warh outaida vara opponition fron hnabandai in-lava^ aooording to 
the non-qaraar group* Thia might Indleata tha feeling of depandanoa on the 
npproTal 4if thoaa people. Thin vaa on adjuatmant to tha altuatlon vhiah 
raiiuirad tboii to ba not aalf-aaeartlva. tna way in vhlob tha nan>-Qaraar 
houaavlfa darivad tbair aatiafnotion vqa vhan they vara admired for being 
good hoataanaa. Thaaa faota may ba indieativa of greater need for ndml* 
ration and approval — a need for anaooranca vhiah van aignlfioiuitly higher 
for thia group* 

The negative aalf-imaga of tha non-oaraar honaavlfa van raflaotad from 
the projaoitve qugaiien related to mndnalrobla qnalitiaa of modem Indlnn 
voman* Thin diffarad only on ana inana* they aav frivelityi pramiadulty 
and flirtatiovnnaan aa undaairabla trattn In modern Indian wom«n|^ alao thair 
ahallov oapying of tha Taat* A «unan>n eantral oonaom ia to ba loyal to 
her inaband and to bn tdnditionnXly orlantad. pear of dinloynlty and indnl- 
ganen in ladn and faahion might ba bar ooniral aonaani vbioh vara naan an 
undanlrabla oharaatarlatien of modem Indian voman vhiali< in a rafaranea 
group hare* 




Their iioeliiTe laagD of Don^oAreor voaAil were that they ehuuld be graoeftalp 
faminiiMi Aud ouurteoue nud thle wm vbnt they would eoueldar daelrnbla iii 
nodam Indliui Wodeoi 

Tu aunmArlee the aallaat poiota uf the dlieuealon of the non-enraar 
wooieni 

1« They ware Indiwlduala udio did nut have luMAtleble decilfe for 
doaioanoe or Belf^-aaeartioBi 

2. They were eisotiouAlly aabieflad with the AttADhniehiB to their 
foAlly neudjere and ahoved leaser need for affiliation outalda 
the bune* 

fli Thero apjienrn that there in n greater dlnoreiionoy between lowela 
of aaiilraticin andaohiewemant and greater need for npiirDTal froa 
uthern and aueoeronoa. 

4. They foarad iinodeetyr frlwollty and Indulganoe in fads and fait 
the neoaaalty of aobrJetyp graoe oud ohaim which ware aeaeutlal 

for tbe aatlnfaotory adjnntmeut it her own llfe«»ajpaoe. In ether 
wordap-Uiair iirableBi uf adJnetiMiit were different fron thoaa of 
tba oareer-gronp and aooordinglyp they node their ndJuatoentOt 
blBitatiune of the Study 

The atndy ie ax|jloratoi 7 « No attempt waa aade iu hawa a repreaan-^ 
tailwa aomila of a defined population* The etndy was an attanpt to nee 
if there in any poaalbility in the dlreotlon of uaderatuiding the profalana 
of oareer wwan in India in taraa of paraDbolity end oulturOi 

No geharallaatioii can be leada out of thin atudy baooune the nuBlior 
of oaaen waa aoiUl. aenpla of oarear wonan ooaaiatad of only iboaa vonan 
inWoUad in iutalleatual work) nona of tbeBi vara profaaeionnlly tralnad 
and otlHTB war* not* Tbair nw^er of yearn of narvloa bad a wida range, 
liBi 9 tp 25 yanre* The onalyaii of the data oould not be free fron 
Inweatlgator'e aabjaeblwa IntorpretAiiona. Soipb pnrta of the data waa 
baaed on aubjeot'a ability to ragoll fdota of bar ohlldbopd* Uanory 
lapaea are footora whLah will vitiate the reliability of tha datai Tba 
diffaranoea raanUed in tha annlytia of the date night be the raanlt of 
onnnlativa affeot of Many footora and apt due to pemonalitj noada olonei 




SUMMARY 


Fri .111 time tu |»roblfliiH ragardlik^th* rulaa uY Y^itoan in Bvoiety 

htive boen rninad in rarluUH anijeats i«Bd furnn. idieihar tUe twin rolea of 
belnfl n houae'^ifo and n orirBar VbiBou ann bo afraatlvely fnlflllad 
tBoeouaiy tana boon pooodi T^io ^reoeut atudy vaa to find out If nny dla- 
tinoilva peraoaality tralta ara oharnotorlatloa ol aduoatad oareor vanan 
ao Con|iared to non-oar«ar vonani 

The wbjaofca of tba atudjr w«ro 17 oaraar wonon. Thaj vara aollaaa* 

dodon. , damitufiwtdotfs . , 

taaotaarap^^vritaraf ^and ona iiajchaloKlait Tba grauii bad an avetatja aflo of 
43«3 jraarat Thalr yerinA their nerriooa ranged from 9 to 36 yaara* haong 
thin thraa ware gradiiataa and l4 bald |ioat—graihiata tiuallflaatioua* 

Tba niin.-oaraar grou^ inaludad BO honaavivan vitb au avarokga ago of 
3Ui3 jaaca* Among them 13 vara graduataa and 7 vara |ioat-gradiiatao« 

The paraonalltj oharaotarlatlon of tha tvo groo|ia were atndiad vlth 
tha hel|i of tvo itajahologioal toola« tina iraa tba lioraonal intarviav oon- 
duoted vlth tba halfi of opan-andad iiueatlonnalrai It alloltod inforaatlon 
about anbjaota* payobologloal naodnp aipiratlonai attltudea tovarda vomaii*a 
rolaa imd tbalr aouroaa of antiaraotioa and fniatratlon* 

Tha other tool onpioTad vaa fidvarda* paraonallty Fraferanoa Sohaduio 
(KFF8)f It la baaad on 16 nonaal paraonality varlabloa or noada iind com** 
alala of BflO paired itarna* Prom aaeh of Itaaao itamap one baa to aalaot 
tboaa vhlob oharaotariaa ouaaalf* 

Tho nnaljala of tba EPPM raaylta baaad on *t*-taob danonitratod that 
tba oaroor group oxpraaaod aignlfloamtly graaior noad for "dominanoa" and 
**affillation’*! 'vbile tha uon-onroar group abovod for **ordar*’ and '^■mcooraiLDaa v 

For tha nnalyala of iiuaationnairap tba raapouooa vara no oatagariaad 
aa to yield to a qualltbtiva treatmomt. The atatlatioal approaob van net 
poaaibla baoauaa tha oatagoriaa vara not indapandantp Roaponaai vara rankod 
on the baala of froipionoj of monlioning thorn and the tvo groupa vara 
oovgiared* 

Prom tho analyaia of tho poraonolity prafo|vnoe sehedula and tha 
qbaitionnalra, It vaa found that the earoer aubjaotn ahovad a graatar need 
for Indapondanoa of thonghti action and dominanoo, that lap need to dlraot 
and goido individuala and gronpip to porauado and influenoa people and to 
aaaaictana’a viava and oplniona. Thane traita vara traoad baob to thalr 
aohaol and oollaga daya vbaro they had aotad aa laadora and dabatarai 
Uoraovarp they ahovad a grantor noad for affillatiunp laOap to aharo idPaa 
and Intaremta v|th tbalr frianda and ta ta# loyal to them. They ahaval^^^ 
daairabillty for ainoarltyp bonoat^and opamHiludnJrk^hla group ahovad Iona 
need for approval andholp from otbara« Tboao paraonality vai^ablaa b|i*a 
Qonaiatant vlth ibolr role, aa aaraer vomab* 






h84ii 

The non^onrttr viimii did not ftd tlit iiifld to onrcl^o donliiiiiioo luid 
fiffllUtloiii Ihflji hovoveri ikovsd gfoiitor iisod for de|iindoQOj and MtloBid 
iiijipDrl fnii otliorii| lioij '^MtoouruDe" utd ''iirilor\ U seem tkej JDUHhl 
attetiUoii| oiiBiittrt|niBBi| n|i)irovol and Uyo vhloh nsj bo im ottaipt to 
adjuiit to tbilr libUoiii U o roaotloit to tholr iiociilUr problti of 
odjimtuoiit) % Bijiroitol tbo iiood for groooi obani fonlDlnlt^i ud nggoi* 
tod oautlon fid| fDihlooi ood iiDMalllfi 

h th|fl itndy, an atto^t liai bom lado to ihov tho ntrlmiii (lOiisoti 
of tho iirobloo of tho ivlei of oduoatod iqmii Id Indlai fbrther oijilon^ 
tloD md Btodloo lould bo Dooeiiorj for the jairpoaoi of i;iiDorDlloatloDi 
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iwenige «({e (tu y»m) 

U^rital stfttua 

Arrangotl nmrrlimo 
Loto marrlagt 
Oaoiirri«A 

lluAllftgKtlon 


Ortuluiitafl 

VoHt-Oriuluataa 

Dootratfl 


Did you ihiob oi! wy ohlldUood 
axiierlauae vhloh algAt hUTo lu- 
fluanoad yon to antar tha uogu- 
patlva tliut you wara io ink* np 
lutar lo Ilf at 

SoAa kind luid aona dagraa of 
dlahnnioiiy batvaaii pnrantai 
unkappy hasa enTlromaant 

ItM-^otTlaga Tua taken for 
granted 

flayad tanahap<pupil gana, 
enoouragad by taaohar 

Did yon hare any otbar Tiaton 
for anotbar oaaupntlon bafura 
thla? 

Yani an a tdaohari lavyari 
' dgotori vritarp nooial vorkarf 
(aho am in una of tbana pro- 
feanion) 

NOM 



Non-oftraor 

30.8 


4 18 

10 8 

0 


a 13 

la T 

1 

fHEnUtBiCT 
Caroar Mou-' 

- Career 


BW« 

Careor Nou- 
_ Career 


T 1 

0 80 8 1 
4 8 



IT 

8 


1 1 

a I 




In your llduleaoe^t irhfti 

iRlud of daybidnulng did you 
Indulge iut 

To be iade|fiikdeot| being tenober, 
dootor» rr&Ler^ eoelel vorker« 
eingar 

To bare e lovarj niaa houai 
ohildraui luivry 

To treTil and bar* ndraniiire 

To be kBovn publidnllj 

Wlio were your beroaa or mdala 
uhon you vtirabl|ipad or vbat |iee|rle 
did jrott look up to (apaoielly 
their oeaupittion)f 

Folitiflnlf hiatcirlaid figumai 
ndranuirar 

tanohari writari Utarnry 

ganlua 

Uotberf fntharp brother 

Hellgioue tanohara 

Wiut did you Mpira to baoDaaT 

To be indapaudant an a tonobarp 
i^terp duoiorp orgonieerp 
ndminintrntor (and uho bare 
baooM one of tbaea) 

Iho could uot beooBw uhai 
they aapira 

Had no nabition 

What libartiea irara you allauad 
by your paraninT 

Haatrlated 

Uany 


FHdJUiSNCY 

Career Non- 

H4MK 

Career 

Non- 

Career 


Career 


10 

T 

1 

g 

6 

B 

ft 

L 

5 

B 

a 

a,D 


fi 


3.B 


14 

le 

1 

1 

A 

T 

A 

A 

a 

a 

3 

3 

1 

a 

4 

4 


10 

8 

1 

8 

4 

0 

S 

1 

a 

3 

8 

a 


10 

18 

1 

1 

1 

8 

8 

8 
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nBoUBICT 

Career Non- 
Caroer 

lUMM 

Career 

Nqin- 

Career 

Mini WM jour ranotion to 

pnronita diflolpiiAoT 





Wb raooDtnontp noontaaBi not 
oa^raa««dp Baooptod dloaipliii* 

B 

la 

1 

1 

Habolledp rvooiiii aipraoiiBd 

B 

a 

e 

a 

Ufao exaraiood dloolpliQB in your 
f Mil 





HotJior or a^ialTnlBiii 

B 

7 

1 

B 

Fatbur or oqiaivalant 

0 

a 

a 

1 

Both 

a 

a 

a 

a 

Utao nado tho ioviortaat doololonot 





Mother or ecittiTaLent 

10 

e 

1 

a 

Fatlior or equlvaloiit 

4 

a 

a 

1 

Both 

3 

4 

a 

a 

For utiet IdMda of thluge did you 
tun to Tour fathort 





For planning^ ulfioial andi 
aotaool vorfe 

0 

a 

1 

l.B 

For Ooivanliinebip, affootionp 
poreonna guldnuoo 

B 

4 

a 

3 

Fir flaaaoiol taolp 

a 

a 

a.B 

4 

Nothing 

a 

a 

a*B 

B 

For eyorribing 

B 

0 

0 

i*a 

For utaiii klnde of tliioge did job 
turn to Tour notbarl 





For fllotbea 

7 

4 

1 

4 

IndifFerouoe to horg uo ooneul- 
tutioui oon doolelune 

a 

B 

B»5 

B«5 

For poreonnl adrioo 

0 

B 

a.6 

8*5 

For oTorTtbiuN 

4 

10 

4 

1 

For ftnaaoiai bolp 

a 

B 

fi 

B 
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FHBOUBNCV 

Caraar Nun- 

BiNK 

Garaor 

Ki»n- 

Caraor 

bind ot ralationahip did 
hwn iritb your fathorT 





Affeattonat«| ^nderatandlug 

a 

IS 

1 

1 

Not eloaoi fonniU 

6 

4 

8 

a 

Dftaed ott oc|Uf4ity 

a 


3«S 


Mild 

a 

1 

a.a 

4 

Not coDfide^tliil 

1 


s 


NaoNootfal and awaaoB# 


a 


3 

What bind of rolattonahlv did jou 
hftTo with four notharf 





Affootionatoi nndaratandlngf 
Qoi^roalaiiiffi friaadly 

IB 

la 

1 

1 

dbriott foniBli doMinaeringi 
iadifforofut 

t 

a 

a 

a 

Not aonfldontial 

a 

1 

3 

8 

What aadiltiona did yoor yaranta Hoto 
for yoar fatnrol 





Both paranta doairod a good 
■arriaga 

1 

13 

1 

1 

To hB;ro a' profoaaton and oaroor 
vary i^iortanti aMrriaga aaoon- 
dary 

4 


i.6 


Uothar had no plana 

4 

1 

B«a 

4 

Fatbar had no plana 

a 


4 


Fatbor for narriaga and aaraor both 

4 


a 

Motbar only for narriago 


a 


8 

Did yon and yonr fatbar diffar aa to 
your ftttnra plaaat 





No 

it 

la 

1 

1 

laoi, aitb tha fatbar 

ma^ viib tbo Hathar 

4 

a 

a 

a 





iikmjbnci 

Caroar Hon- 

Caraar 

BlWK 

Caraar 

Non- 

Caraar 

Vhat kinaa of raapvBiiibtlftilea did 
you fuel jDu hud to oariyf 





Wot atudiaa ' 

B 


1 


UoQuahold duttua 

a 

11 

B.6 

1 

Cara for yoimgar biutharoi 
alatera uad {lurenia 

a 

4 

fi.a 

B 

Nbua 

a 


4 


IMiat vara tha mrioua objoata and 
ide&la vhloh vara oonaidarad highly 
daalrabla and valuabla Id jaur 
fanily^ 





UoriU. iotagrlty 

iB 

u 

1 

1 

Intallaatuml aahiaTa«aut| 
aoblavanaut of varfaotIuniM 

11 

a 

B 

3 

Rattglpua and aplritaul Idaala 

a 

a 

a 

B 

Balplng tha naadyp upliftd of 
tha uniouahublaa 

4 

a 

4 

6 

nigh atandurd of vail living 

a 

a 

6 

T 

Haal^ 

a 

B 

7 

B 

Dlaaiplina 

B 

1 

7 

4 

Ifeiata 

B 


7 


Ai^llolty 

1 

4 

0 

a 

Mat TUB tha uttltuda of j«vr pumta 
tovuria hlghar adnaatlon fop glrlaV 




Futhar favourabla 

la 

la 

1 

1 

Hoihap favaurabia 

16 

16 

B 

B 

llother unfavourabla 

B 

4 

8 

a 

Fatbar UBfuraorabla 

1 

B 

4 

4 




0 


JQgQUBrCl 
Cariar Mbit** 


adTiiuoad atqdlM 


Career 

To be Iktdapeiideiit lud hnif m Job 

8 

4 

Jaat lutoraotod In otttdlao 

A 0 a faaobloa 4o unhappy hoaa 

5 

T 

aituatiau 

3 

1 

Fanily tradition of high aduoation 

fintapiaa of other girle doing 

3 

1 

adTonoad atudian 

Baaira to be different fron other 

B 

1 

glrin 

1 

4 

To anhanoa marriage TaL 0 a 

Itt what klade of aahoola hnwa yon aindladt 


4 

Uiaaianary mabeala 

11 

u 

Pnblla aobuoi 

5 

0 

Sohaale abroad 

Priwate aahaolf or eolLega prlTataly 

5 


dona 

In what eohool and oollaga aotiwltien 
did you aeoura diatimetiahl 

3 

T 

Babattng 

10 

8 

Stttdiea 

e 

a 

Dramatiaa 

0 

a 

Qemaa 

B 

6 

HaaiOi dauoa 

0 

4 

wltiog 

B 

8 

Painting 

1 


Naadia work 


I 


Citrear 


Nb»- 

CarbT 


I a 

& 1 

a.9 0 

3.S « 

a 6 

fl D 

3 

1 1 

3.5 a 

B.5 

4 6 


1 

a 

a 

3 

5 

6 
1 


5.5 

4 
3 

5 

a 

5.5 


1 
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Ware ynu a leadar of 
aroupv 


^7 «paolfi« 


ClaH laadar 
Fra aidant 
daoretaiy 

Editor k Frodnoar of atage-plaj 

dlrl-(pilde Uadar 

EapraaautatlTa In Stedanta* 
Udion k AaaoQlat&on 

H^ialo group leadar 


In rhat irara did ran apand yonr 
lalaura tine? 


Eaadlngp vriting ipoana, aaaaya) 

QnoaBf pionloaf walking 

Liataning to nalc 

Drnvingi painting 

ttiitUngp anbroidai^, ati taking, 
danaatia work 

Fartlolpation in dranation 

Vlaltlng paoplap goialping 

Qnrdanlng 

Vlaltlng art galleriaa 
VlaiUng navlta 


yagnUMcr 

Cm»«T Non- 
_ Caraar 

nm 

Cnranr 

Vun^ 

Cnraer 

« 


1 


4 

a 

ft 

a 

8 

Q 

3.3 

1 

a 


ftiO 


g 

a 

5. a 

a 

a 

ft 

BiB 

a 


1 


«B 

la 

u 

1 

1 

13 

B 

a 

a 

B 

3 

3 

6 

5 

3 

4.3 

6 

5 

ft 

ft.6 

ft 

a 


fttO 


a 

ft 

8«S 

4 

1 


StS 


L 

a 

B.S 

6 






V0i*« tibQ Mbiaotji a 

noat to diaouaa? ^ ^ 



QiVlQ 

Ifafllc, drfuaatla»| 

Bo oip^c oQoni o 
LttGrpturo 
fhiloauphj^rel igitta 
Hiotory 

Ghftiviotqr ot vooplo 
llovla pioturoa 
Clpthea and JovoUovy 
Hoan doporabinn 


f 

0 

4 

a 

z 

z 

z 


4jiJ0a of atorlaa 
prefer to read? 

Biography 

Hoannoo 


or aorolo did 


dooiol wolfnm 
Hloioi^ 

Adrouturo 

Vhil o ofiphy^roi igloo 
Boiootivo otorioo 
Bolenoo 

Vor&olouo readoro 

Con yon think of any on* oinglo Inportani 
OTont that lad you to doo&do year ooaipa^ 
tion? 


1 

r 

B 

0 

0 

e 

B 

0 


Nona 

XtOi Wirld War XIp Qnafaand'a trana* 
farabla Job* 9 

Miabaad'fl lllnaoa a arratio iuooaop 
unh^py hoaOf oto. B 

F4li in luTO and got mzrwiiA, 



Caroor 


B 

a 

4 

4 

4 

3 

a 

3 

a 

e 

3 

lo 

a 

0 

1 

1 

a 

1 


10 


Career 


1 

B 

a 

4 

0 

e 

0 


1.5 

1*0 

a 

4.0 

4.0 

0.0 

0*0 


Non— 

CaroQg 


I 

IS 

4 

4 

4 

1 

7 

1 

0*5 

0.5 


3.B 

1 

0 

s 

T 

r 

3.0 

7 


I A 

II 


4 


0 
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FJgaUEilCY 
Ciuroar Nvu- 
— Cay r 

Bid you arer wlah to autar tha aaaa- 
patlon uf your fathar^ Hothetf. brct^ar. 
alatarp taaotiarp friaud aio. 


Nciaa 

Fathar’a ;|ob 
Taaohar*a Jab 
Frlaiid<a Job 


a Id 

5 a 

a a 

1 


Uothar 


B 


VOiFfc-b Xoatora bEiva baljied jau iu tba 
nobiaraaant oX your boaIb? 


Habib of hard worl&p davabloo bo 
varici |iaraarara«ioa| pabianoap aalf— 
oani'ldaneoi oouaoiantiuniinBaap 
ouuragap Inalinatlonf amobnaaop 
uniikhlbibtotk ftl 


Faronba ek teabao-da aoouaroBaaaab 


and doik*«int«rXaroiioo 8 

Upportuniby or look 8 

lufluenoe oX Hohooli null ago 
taaabara 8 

Naaaaaity -to halp parantn B 

Goal a yob nab aoblavad t 


Adjuatabillty» dataraiuatlviip 
unaol f i dhAO aa 


Ubyddo you oorfct 

Lika itp it ia intallootually 
anolbing and otaallanginB 

Soonami Daily ^ ara aaoura 

Cannob abay hoiao doiutf uoUitbg 

To gab iridar aoainl ooobaoba 

Kob bo want* tlia oonobry^a Monay 
apanb on my aduoablov 

Vo foal indapandanb 


Aa ohildran aro groan upi bo ubl- 
llaa bi^ 

To infl3iuod^^o|r|b i»b«tl*dbA»liX' 


a 

I 

1 


10 

a 

1 


4 

1 


HANH 

Caroor 


I 

B 

3. 

4 


1 

B 

3 


4*5 

4.5 

e 


1 

ft 

a 

4.0 

4.5 

e«a 


0»B 

8*5 

8»5 


Non- 

Caraor 

1 

ft. 5 

B. B 

4 


1 

4 

.5 

3 

5 
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ifhat ▼alii9 did yan n«« in Entering 
your |»roMOJ(it vaj oJf lifat 


Wg^BMCT 
Gar««r Kon- 
__ Cftpaar 


To lAiilt up oharaotar of fUluro 
oltloeuji 

lo uainbaln Intollootuol Integritpp 
dorlvo Intollootuai and ouoiionai 
oatlofootion 5 

ludopondonoo of thought, aotioui 
oocinonioaL iudopaudonco 4 

Avoiding of borodoBp vogotAiiou and 
wnoto of timo at partloo 3 

To he able to oharo intoroata and 

got eoiBpruiioBOhip 3 

For aoourity 1 

To faai a aouae of equality to non I 

' Uhat art aciiu of tba aatlafyittg^ thing* 
about vtaat you dot 

Sbnrpaning of Intolloot by dlNoaaaioa, 
oroative writing, lufluenolng poopio 
given a aenao of aohievooMiit 10 

MaotlDg Interoatlng poopio 0 


llavliig a aonao of ttaolbluoao of being 
help to aiok and noody 

dooing young poovLo growing 

fiSotting an oxanpio of hard verb 

To aoo ohlldrou growing 

To noe boautlfbl bouo ninnlng offi- 
oiontly within the budget 

To aoa bnoband being woll^od and 
happy 

To win adMlrntion fron friondo no 
being good boatoon 

To help buobond lo antiofying 

To bo able to oavo nonoy 


0 

4 

a 

10 

14 

0 

0 

4 

a 


RtfUC 

Gnroor 


Hon^ 

Gamer 




1*5 


4 

5 

0tB 

0«B 


1 


a.D 


£.6 

4 

5 
i 

a 


a«5 


a. 5 

#5 


e 
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Ar* you glvea tba Caalllty tu oMonta 
your tilana at boma or outaida 


fHBflUBMCY HMIC 

Caraar Non- tiaraar 

■ Cnrear 


Yo« 

Partially 

No 

vtint hlndranoea qov set la the of 
your aobieviug maaivnai aatlafaeiion 
in your vark ontaide ur Inaido your 
hone? 

Laolc of timet thlnge done in great 
burry 

Phyaioal atrain and health 

Inability to keep ny eoolal 
appoiniefeant 

In-latre* inte reference 


B 

B 

1 


4 

a 

a 

1 


la 

a 


i 

4 

8 

5 


1.6 

).a 

B 


a.6 


a«D 


e,5 

8 


Serrant problem 1 B 

Worriee of family and home tbah 
they are being negledted in tiieir 
abeonee 5 


B 


I 


Inaffioient and abaenoe of 

einoariiy 4 

Lack of free eepreeeien a 

Nepotieni oorrnptiont prejudieen B 

Non--aooperatlon ^ 

Laek of fundn 


111 omdo re tending eitli the Iwebaad 

Chlldron*e indieoipllne 

DoeB ymir hueband help in looking 
after the hoMt 

Looking after the ohildrenf their 
etudy and gneet 

liokklng after the honeebold oboreet 
oookingf eboppingi vaobing 


a 

3 

1 


] ) 


a*6 

4.5 

4.3 

B 


1 

a 


Non- 

Career 


1 

B 


7.3 

a 

a 

1.5 

i«o 


4.B 

4.6 

7.3 




mint 

Ciir**r Nun- Ci^ner Mon- 
— jtWr Cawer 

Sono iittopla think dt lom ataga 
that thay vishad tbay had antartd 
a dlffamt aaraar. Shat ara 
thoBo Dooipaitona In whioh you 
think you might hata baan battav 
otn 


Nona, Battaflad irltta tha 

preaant Jab* ig 10 

Some other oooopatlon B 10 

Do you think yonr ohildran 'vonld 
have baan batter off and happier 
if yuu had not rorfcod ontaida the 
homo? 

Nay ba happier and 


phynioaliy haalthiar Q 

No diffartnoa 4 

Chlldron ara p round of mother 

being in oaradr 8 

\ihat tmbition you hare for your 
oblldrant 

For girl a, aona kind of profeanlon 8 8 

Harrlaga 4 7 

Rir boya, a profamion T 10 

Let them make tbair ow daolaioa 4 4 

To Band than abroad 


1 i 

8 a 


1 

a 

8 


1 a 

a.5 a 

a 1 

8,5 4 


a 


6 
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lloTn do yMi your «|para tlnaT 


J*aisauENCY 
U^raar Non-i> 

— Carear 


RlWtt 

Caraar 


Non^ 

Caraar 


Heading^ vriting| dlaeaaaioiii 
intiallootiial jjMaraiiita 

16 

ftl 

1.6 

1 

liia'taniiig to UHiO| valobiDg 
drama ft A^teadtng cultural 
ahova 

lU 

0 

i.a 

4 

Uaetlug friaikda, club ▼iaitiagft 
abianlUug partlaC 

10 

B 

3.0 

0 

ItBiaiUulug at hodM with the 
children and dclog Imittlngft 
Atitchlng 

ft 

11 

ft 

2 

Ocing to ploturoa 

6 

8 

e 

0.1 

No lolcure 

1 

8 

T.5 

ft. 

Playing gaoac with the ohlldroni 
plonio with Caially madicrai 
walEciniE 

10 


a.ft 


aardanlngf poultry 

1 


7.0 


Soing bwaband^a oorraapaudaaoa 


a 


6. 

Doing oooial work 


3 


6. 

What plana do you have for your PuturaT 





To looh after tho huebond end to 
have own Uonoe 

4 

T 

3 

2 

To baoone a religioua daWotee 

1 

4 

ft 

B 

To oontlnua readlngft ‘urltlng and 
go abroad for further atudiec 

9 


1 


To ooatinne in the Job 

1 


2 


To become eooial vurheri take a 
part-time deb| enter polltlee 

0 


4 


To do eonethlngi take up a part-' 
tloM Job or eoelal worker wben 
oblldren are green eld 


9. 


1 

To taka up gmrdenlng & poultry 


ft 


4 

No ambitiopi 


1 


0 
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liOiiftt >iunlitiofl do you tkipk 
jua bora? 

OrgnuiMing mid odiatiiiatriitiTO 
i%blllUafl 

Ability to paraororo ovd 
work Irnrd 

MaintdlulDg laiblio imd ooaial 
relationa 

laitintlvfl find aolf-oonfldoiioe 

Uavo Intolllgoui gntapf 
Intuition 

dtaowliig inpartlolity and 
Judganont 

'fdaohing ftbllltj 

Boing lojraU 

Valng % oanoo of fanmnir 


SSSJWL 

Caraor Non- 
- Coroor 

B 4 

a a 

5 a 

a g 

5 

4 

a 

L 

1 


BANg 

Oaroor Nun- 
- Caroor 

I l.B 

B 4 

3p5 4 

ap5 6 

3^6 

a 

6pD 

B,5 

8,5 


Mora ronpuiiaiblo 


4 


1.5 


A Bonoo of Qolour oohono and 

to dOQorato koM 3 4 


Old you aver feal tbat you aara not 
ad ooiB|jebaiii aa othera in tha fiald 
in vtaloh you wantod to oxoolt 

No 10 11 11 


Yaa 


1 0 


a a 


llov da you take auooeaaaaT 

Feal axoitedi happyr aatiafiad 19 15 

Motivated to da baiter 4 B 

Caniallyi attributed It to 

Ood’a graae ^ ^ 


1 X 
8*5 a 

B«5 £ 
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Hov do rou react to failure? 

IBEWfilCI 

Career Npn- 
Career 

SANK 

Carsir 

Kon- 

Caraor 

Badly depreaecd) i>alnad 

S 11 

1 

1 

t^cl like writing harder 

s a 

1 

a 

Casually, attributed to Qod'a will 

9 4 

3,5 

3 

Bteaii^ointed only for a short while 

a g 

3,5 

4 

In what all waye have you deT«loi»ed 

In your oooutatlon? 




Beooiio tolerant, patient, pulsed, 
balanood, adjuetable 

11 13 

1 

1 

Confident 

? 6 

a 

a 

Mature 

4 3 

4,5 

3.5 

Beooue nore eoolal 

4 3 

4.5 

3,5 

InsensltiYODesn 

1 1 

a 

0 

idwunoed Intelleoinally 

6 

3 


Developed greater insight 

3 

5 


Developed doolnanoe and 
irritability 

i 

7 


iiuliiiiinaiwenaaa 

1 


5 
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FgElllJBtlQT 

Garear Nun- 
_Career 

HBIK 

Career 

Nob- 

Caraer 

Vlidt oooaiiAtlua* do yvv think nr* waft 
NUltablo for vuuonf 





ISAohlng 

n 

18 

l.B 

1 

Medlolna 

11 

14 

1.5 

a 

ttaralni 

B 

10 

a 

3,5 

fill ty^a*) depending )ipou ona'e 
tanperenent, Intareat, nblUttea 

S 

10 

4 

5,5 

doulpturlng, ert| Interior 
decoration 

B 

4 

5,5 

7 

Seorelarlnl 

6 

B 

O.S 

5 

Social Work 

0 

4 

8,5 

7 

Engineering 

0 

a 

8,5 

10 

JonmllM, editing 

a 

a 

11,5 

10 

Adaiuletretlra 

a 

4 

11.B 

7 

Catering 

a 

1 

11.B 

la 

dalen 

1 

a 

14.5 

10 

irchlteot * 

4 


1 


lallorlng 

a 


11,5 


Lair 

1 


14.5 
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^^^r vhnt do vonen inko up a dnroor 
oittiroly (lUlolde rutbor Ihan Iniida 
tbo hoflw? 


^arsor Noit* 
Cjiiver 




EdonbUio roMobo 

lo b< lu(la]i«Ad6al| oNaa|it fnta 
UBjilecitiwinoai Ai boat, fpia 
in>lAvii 

uutdldi work aord axolting, ohiil- 
LBQgiiiig oud pruTidoa grdftbttr 

opl/ortunlt7 for oroativa a^rasaioii 


and aolf-ddTBlovaeatt 0 

To Nhurd Intai'aMia and hata vldar 
atioial oootailtfl S 

Tu aervi widdr afihsre 9 

Vu AVuld fealiag of borodoPj bao> 

leaaaoaa at hoao wd utUiao 

lalauro Um 9 

ttbo hare foilod to gat aarrlod sad 

vho aro looking fur tbo right am 9 

Teaqioroaontnllf not Intoroatod in 
doaoBtio vork b 

To do Juatlofl to their alndloa niui 


ooutlmio Vork onoo they hnyo atartod 
boforo Burrlago 


10 


16 


T 

B 

1 


6 


10 


1 


1 1 

B B 


a.5 0 

3tS 6 

> 0,6 

0 6 

6 7 

B,b 9 

8«8 0,6 


They aiHnb to bavo a danaa of 
nohleveoant and ara aabltlona 


0 


4 
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fUBiiDmcy 

Garoor Non- 
_ Caraar 

BMUC 

Caraar 

SOD^ 

Caraer 

Miat nn tba Mnauaa tut «bMB aDbariBg 
hone Ilf* rind not a tarriar avan if ^ay 
nra hl^ly adueatad and «all tralnadf 





i;)h*Qr laaln«aa and wont aoufurtaU* 
and aoolal Ufa 

11 

u 

1 

8 

Natural Inalinatlun tu itav* a taou 
and a family 

S 

11 

8 

a 

Taaiiaranantiilly laaa rabuati Uek 
ouufldeaoai mailTaiioni nr* Ubn« 
Tart 

T 

A 

a 

11 

The olalma of lam* fontly or aaoil 
ohildraa 

5 

S 

4.5 

5 

lypoaltlon frun huabanda, In^lava 

d 

la 

4.6 

1 

f\>r haalth raaaona 

a 

a 

1 

B 

Laok of aultabla or part«tlM Job 

8 

a 

1 

a 

Very vail off and do not raqulr* any 
oonay 

a 

a 

7 

11 

snobblahnaaOi oonaldar baloT tholr 
dignity to Torfc 

1 

a 

10.6 

a 

DaalN fur a aooura aboUarod Ufa 

1 

5 

10,5 

6 

Tba {luipoao of bar blgh oduoatlou 
waa to gat a battor baabond 

1 

a 

10.6 

11 

llaabaad'a Job tranaCorabl* 

1 

1 

10,0 

la 

Poiooatlc dutloBi Toni to nui '^o 
boDO offlolooily 


6 


B 
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In ypur o{iluluu oiua both n cnner 
Dutalde the houw uA (oHlly Ufa 
bn oonblned BntiafnatoiiljT 


mmQY luim ‘ 

Caniiir Nvhv Cnfeor 
__ Ciroor 


Non- 

Caraor 


Itta, but nttli Uia ooo||«mttiin 
of tba tMiabondf vlth aomo parh- 
tiao Jobj vhon ohlldma are 
gromi and othar faollitioa art 
pmldad at hone 11 

Mo, booiuiae it glvoa a lot of 

■ontol vorrloa, 'tanalon, and 

negloot of hone eud otalldrn 0 

In what poaalblo voya do hnabnda 
oon halp tholr wiwoo who go ontaido 
the horn to workf 


By holplng in dosaatlo work, 
rapalring gadgota 11 


By being aynpothotlo, nndor> 

atnnding, onoourogiogi ooopo- 

rntlng B 


By being tolerant and not denaading 

By auperrlaing ohildren 

Ify anderatanding end aharihg hor 
profoaolonol interaat nad friouda 

By aooepting her na an indiwidual 

By providing her oonvaynnea 

By ebanging food habitn 


I 

0 

4 

a 

1 


10 


4 


14 


11 


B 

4 


a 


1 1 

a a 


1 1 


a a 

a 4 

4 a 


S 6 

a 0 

T.B T 

7.B 


1 




WftggPBNCT 
C4r««r Hon^ 
■p— C&raar 

In '^nX iv^yn wlvaa can halp tbalr 

huabfindaf 


Bj prbTldlng paaoaftaLi ootfrQrtabla 
hona which tmc withih the bodgat 
and where huebiuida oeede are 
aatiaflad 10 

By having knowledge nad iaklnd 

intereat and aaaiating bin in 

hia work B 

By being iTi^athetlOi aDcouraglng* 
underataading and not nagging 6 

By looking trlBi dreaelmg anartlyi 

and nainta^ning aooial rolaiione & 

By taking the whole roaponaibillty 
of dlaolplining the ohtidran X 

By ■alntnlalng good relatione with 
in-1awe B 


Hew Would you dodoribe an ideal Indian 
ouiderRi honaewil'eT 


one who oaree fvr the dieoipliningf 
ednoatloii of the ohildretti who oaree 
for her taneband’e neoda end la a 
ooB^anioti to bln 

uno who uaintaina a ounfortablep 
oonTenient and beautifhl hone by 
running it affioiently but effort^ 
leaely with the uee of Modern devioee 
and by being laea dependent upon 
eerrantidp by giving lair treatnwi to 
thenp using noney wisely 

^ne Trtio taae her own hobbiee and 
Interaete outeldn the hone alee 

Cue who is eduoatedi wall-infemed, 
ehanelngf enart and a aooial niner 

One who ie artletle 

One who ie religion* 

One who taae the ability for fanily 
pienning 


14 


to 

& 

a 


BL 


IB 

6 

B 

1 

I 


Career Bon* 
_____ Career 


1 1 

B a.B 

3 B 


4*5 a»a 


6 B 

4.5 


1 i 

B 8 

a 4 

4 a 

5.5 5^5 

7 6.5 


5«5 




llvir wfiuliA 7 DU detfiorllie fih Idonl 
proieoflionAl V(iiiiiiii7 

line who io vex7 efflaiaati 
hard ‘worhlngi ninooroi honue'i^ 
toloriuiti hfiwlaa 
denoe 

One who la e(],ual to non Ln 
oomipatenoQ nud doaa not n«k 
for conceealun beoauae abo 
la a wiotiMUi 

line wlio la ohanaiiiai graaloaop 
dignlfladp fevlDlna and doea 
not threv bar iralghta anmnd 

line who doea Juatloo to her hone 

tine who hea n aenan of hunonr 


mimvMcr nwK 

Uarwor Ifon^ Cereer 

Citreer 


10 Ifl L 

0 0 8 

0 8 0 

4 0 4 

a 


Nok^ 

Career 


1 

4 

a 

3 


5 






■Bi 1 !!.JJBSCY aw 

Non^ liF^roer Mob- 

' Careor Caaraof 

Wlkftt nro tho <iualiti«« job dlBlkL* 
in t% oodeni Indian wonant 


:9ii|:jarfiolalit7 6 

Qraad for olothani fMhlonjiion^tan- 
tatlon In drain and «iifai«iip 0 

iSalflnbnnni^ ogo^ainirioit^i 
BnobbliiliDeii H 


1»B 9 

1.9 3 

3«B B 


Waiting tine in goiaiping ovir 
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